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Craig Hospital Intern Job Description

SUMMARY

The therapeutic recreation internship consists of 600 hours over a 15-week period supervised by a
certified therapeutic recreation specialist. Craig staff will provide supervision and support the intern in
gaining professional growth in a clinical setting through recreational programming and community-based
opportunities.

QUALIFICATIONS

Completion of majority of therapeutic recreation coursework
Verification of enroliment at current university

Evidence of liability coverage and worker’s compensation through school
Attestation form with completed vaccinations

Evidence of a negative drug screen

Completed background check

BLS certification from American Heart Association

JOB RESPONSIBILITIES AND EXPECTATIONS

Maintain a personal caseload of 4-6 patients, completing all necessary documentation including
assessments, treatment plans, progress notes and discharge summaries

Become familiar with Epic, online charting system, for scheduling, referrals, communicating with
interdisciplinary teams

Attend weekly patient conferences

Attend weekly team rounds

Planning and implementing group and 1:1 therapy sessions as they relate to program
components

Work with interdisciplinary team to plan and facilitate community-based outings

Attend weekly meeting with intern supervisor

Attend weekly department meeting

Identify appropriate patient for case study and present to the TR department

Develop and present inservice for TR staff

Plan, organize and lead a major project

Educate patients and families on resources and adaptations as they apply to all program
components

Assure confidentiality of patients at all times

Conduct self professionally at all times

Follow all Craig Hospital policies and procedures

Assist TR staff as needed

Have open communication and report all concerns, issues or questions to Supervisor

Be responsible for meeting all expectations and completing all internship responsibilities as
assigned by Supervisor



